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= President: Brian Smith

= Vice-President: Karen Florian

= Secretary: Bill Schultz

= Treasurer: Debbie Jashoch

= Local 504 Field Rep Matt La Pierre
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Check Out Our Webpage
s WWW.CLC-AFO.ORG

s LiIke Us On Facebook

= Search College of Lake County Adjunct Faculty
Organization


http://www.clc-afo.org/�
http://www.clc-afo.org/�

i Weingarten’s Rights

s Reminder:

If you are in a meeting with an administrator
and you feel it could lead to some type of
disciplinary action, you have the right to
request that the meeting be terminated and

rescheduled when a union representative can
be present

Supreme Court Decision, February 1975



If you know this could happen contact
us immediately and we will accompany
you to the meeting.

If during a meeting you see that there
could be disciplinary action taken, say
words to the effect, “If this discussion
could in any way lead to my being
disciplined, terminated or affect my
working conditions, | respectfully
request that my union representative be
present at the meeting. Without
representation, | choose not to answer
any questions.”



i President’s Remarks

Unity Matters

CLC-AFO Matters
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HONEY,
GUESS WHAT?

| GOT A FAKE
PRoMOTION!

A WHAT?

A FAKE
PROMOTION!

T'rtE DEPARTMENT 19

UPGRADING ME FROM
“ASSISTANT ADJUNCT
PROFESSOR” TO
"ASCOCIATE ADJUNCT
PROFESSOR.”

NowW | HAVE
FAKE TENURE!




i Tl'IE Frufmnr is In...

Welcome 1o I'le Office!



“You don't gﬂ; an office. You get cargo pants.
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Adjunct Professors’ Payday
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i Before Our Contract

= Inconsistency

= NO raises

= Disappearing people
= We walked alone

= Heaven forbid — professional growth
money!!!

= No pay for time off
= NO guarantee of classes next semester



Unity Matters

According to the Department of Labor
1979 Ratio: 80/20 Full-time/Adjunct

2020 Ratio: 80/20 Adjunct/Full-time

CLC
2016 Ratio 68/32 Adjunct/Full-time



DIVISION MEETINGS:
i Focus Groups

s CLC-AFO Held 8 Division Based Meet-and
Greets in the fall and spring.

= Highlights:
= Bumping/Seniority
= Space
= Evaluations
= Mandatory In-service Days
= Plus — One More




i Bumping/Seniority

= Full-time to Adjunct

= The system Is unfair and arbitrary as to
how bumping happens.

= Bumping “fosters conflict”

= There must be a seniority system for
this issue and for class assignments.

x We need to work with the full-time
faculty on this.



i Office Space

= No place to meet with confidentiality
with students.

= No place to leave coats, teaching
material, books, etc.

= Feeling marginalized



i Evaluation Procedure

= The new evaluation procedure Is
Inadequate.

s We need SAFETY and CONSISTENCY In
who does evaluations.

= We need to look at other models:
= Peer evaluation

= Publications and presentations as part of
the evaluation tool



i In-Service Meetings

= Fall and Spring In-Service meetings are:
= Unnecessary
= Unproductive

s Waste of time



LACK OF RESPECT




Bill's Pub

4:00 — 6:00
We'll spring for pizza and some pitchers
of pop.
Tuesday September 12
Wednesday October 11

Thursday November 9



‘L Join CLC-AFO

Unity Matters

We have strength in numbers



Fair Share vs. Union Membership

All adjunct faculty are covered by and enjoy the benefits our Collective
Bargaining Agreement

= We all pay dues to the Union—however, this does not automatically
make us members of the union!

Union membership

= Gives us voting rights and many other benefits to belong to the
union

= There is NO additional fee to join the Union
Please join today!



reasurer’s Report — Year End

2016-2017
Revenue Budget Actual
Dues $10,800.00 $10,767.15
Beginning Balance $27,034.20 $27,034.20
Misc Revenue $3,800.00 $1,950.00
Total Revenue $41,634.20 $39,751.35
Expenses
Salaries/Stipends and Reimbursement $8,100.00 $5,768.06
Officer Stipends $6,330.00
Division Representatives Stipends $600.00
Dues Reimbursement $960.00
Misc. Expenses $200.00 $0.00
Webpage $500.00 $546.16
Meeting Expenses $900.00 $902.72
CLC-AFO Social Event $1,000.00
Professional Development and Conferences $300.00 $87.45
Scholarship $500.00 $0.00
Office Supplies $600.00 $0.00
Defense Funds $27,034.20 $27,034.20
Taxes and Bank Fees $750.00 $532.52
Miscellaneous $200.00
Total Expenses $39,884.20 $34,871.11
Total Income-expenses $1,750.00 $4,880.24

Balance $31,914.44



reasurer’s Report - Budget

2017 - 2018
Revenue Budget
Dues $10,800.00
Beginning Balance $31,914.44
Misc Revenue $3,800.00
Total Revenue $46,514.44
Expenses
Salaries/Stipends and Reimbursement $8,100.00
Officer Stipends $6,330.00
Division Representatives Stipends $600.00
Dues Reimbursement $960.00
Misc. Expenses $200.00
Webpage $600.00
Meeting Expenses $1,000.00
CLC-AFO Social Event $1,000.00
Professional Development and Conferences $300.00
Scholarship $500.00
Office Supplies $500.00
Defense Funds $31,914.44
Taxes and Bank Fees $750.00
Miscellaneous $200.00
Total Expenses $44,864.44

Total Income-expenses $1,650.00



Union Fees 2017 - 2018

= QUARTER FEES - $23.15 per check for 6 checks =$138.90
= EIGHTH FEES - $15.10 per check for 6 checks = $90.60

= All fair share members are paying fees, but that does not make
you a union member

= If you make more than $4602 per semester it is quarter fees, if
you make less than $4602 you pay eighth fees.

= Roughly if you teach 4 credit hours or more you pay quarter
dues, If you teach 4 credit hours or less you pay eighth fees.

= Please fill out a membership card today so you can be part of
the solution.



How to Get Involved with Your
Union

= JOIN SO YOU CAN VOTE!
= Division representative
= Scholarship Committee
= Diversity Commission

= Grievance Committee

= Newsletter

= An officer



CLC-AFQO Scholarship

= Amount: $500 annually.

= Description: This scholarship is awarded to a child or

spouse partner of a CLC adjunct faculty member who is a
member of the CLC-AFO

s Decision Process: The scholarship will be awarded in the
spring semester, and the recipient will be chosen by a
committee of members of the CLC-AFO. Union member may not
serve on committee if relative is an applicant.

= Deadline: Application deadline March 1
= Apply: in Financial Aid Office



i Division Meetings

= Adult Ed, ED, and GED, ESL D 100
= Biological and Health Science A 013
= Business and Social Science P 119
= Communication Arts P 107
= Counseling and Career Placement A 131
= EMPS P 103
= Library T 323

SEE YOUR DEPARTMENT INFO FOR ROOMS



i Questions & Answers

Have a great semester!
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